TERMS OF REFERENCE – CLIMATE CHANGE ADVISER 
Job Identification
	Job Reference:
	

	Job Title:
	Climate Change Adviser

	Work Unit:
	High Level Advice Unit 

	Responsible To:
	Director-General on high-risk and strategic matters and to Deputy Director General on operational and administrative matters

	Responsible For:
	

	Job Purpose:
	The Climate Change Adviser is responsible for supporting FFA Secretariat in strategising and strengthening its role in climate change, integrating climate change into FFA’s work and ensure that FFA is fully engaged and its work integrated into the wider climate ocean nexus in the region.  



	Date:
	April 2023




Vision of the Members of the Pacific Islands Forum Fisheries Agency
Our people enjoying the greatest possible social and economic benefits from the sustainable use of offshore fisheries resources. 

Mission for the Pacific Islands Forum Fisheries Agency
Empowering FFA Members to take collective and national action for the sustainable use of offshore fisheries resources.
FFA Strategic Plan 2020-2025

Organisational Context
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Key Result Areas

This encompasses the following major functions or Key Result Areas
	1. Strategic Climate Change Advice 
2. Effective internal management of relevant climate change related projects
3. Strategic engagement, networking and relationship management (including external engagement with CROP partners and more widely) on climate change



The performance requirements of the Key Result Areas are broadly described below;
	Is accountable for
	And is successful when

	Strategic Climate Change Advice 
· Advise on how FFA can be fully engaged and its work integrated into the climate ocean nexus in the region
· [bookmark: _GoBack]Advise on strategic fisheries management and development issues especially around climate adaptation, mitigation and relevant finance for FFA Management, Forum Fisheries Committee and Member Countries
· Identify opportunities and develop strategies in the international ocean climate nexus, climate finance, loss and damage and other UNFCCC related instruments for advancing the work of the region in achieving climate and economic justice in regards to tuna fisheries and international management of these resources.

	
· Timely advice is received by FFCMin, FFC and FFA Executive
· High quality papers prepared for FFA Members and other stakeholders
· Recognition and inclusion of FFA members efforts and participation in regional and international climate change  arenas


	Effective internal coordination 
· Liaise internally within FFA, including with Legal Counsel, Fisheries Management Division, Fisheries Development Division (Investment Facilitation, Economic Intelligence, and Market Access) staff to deliver integrated services and advice
· Lead climate integration for FFA overall and support FFA divisions in their work towards designing well-funded and strategic interventions when it comes to climate adaptation and mitigation of tuna fisheries and their management

	
· Consolidated and targeted approach to service delivery 
· Available budget support to implement interventions  

	Strategic engagement, networking and relationship management
· Work across national governments, regional agencies as well as the FFA to ensure the region is united in its understanding of climate change impacts on the ocean and fisheries, as well as the potential approaches to adaptation and mitigation.
· Lead in supporting Pacific Island Members and Territories in their work under the key relevant global conventions in particular the UNFCCC and Kyoto Protocol with One CROP+ team and ensure that the fisheries and ocean climate nexus is well understood, integrated and presented both regionally and internationally
· Liaise effectively within other regional agencies and, organisations including the private sector in consulting, designing and implementing climate related development advice, ensuring that various programmes collaborate effectively and contribute to overall regional outcomes (such as the 2050 Strategy for the Blue Pacific Continent)

	

· Shared understanding amongst national governments and regional agencies on the impacts of climate change on its oceans and fisheries
· A resilient community of national governments and regional agencies
· A greater regional and international understanding and recognition of the impacts of climate change on oceanic fisheries in climate oceans discussions
· A sustained networked approach is developed to assist in achieving regional outcomes 



Note: The precise performance measures for this job will be further defined between the jobholder and supervisor as part of the FFA Performance Management system on an annual basis. 

Work Complexity
	The most challenging duties typically undertaken-;
· Conducting national stakeholder consultations and issues analysis
· Provide real time policy and analytical advice to support rapid decision making by members, often during meetings
· Conduct detailed analysis of climate related reports to provide and present simplified briefs
 



Functional Relationships & Relationship Skills: 
	Key internal and/or external contacts
	Nature of Contact most typical

	External 

· Member Country Fisheries & Climate Change  Administrations



· SPREP and other CROP Agencies









	

· Build and maintain effective relationships with fisheries and climate change related stakeholders of FFA Member countries, including with the private sector

· Effective engagement in the One CROP Plus 

· Liaise effectively within other regional agencies and, organisations including the private sector in consulting, designing and implementing climate related development advice, ensuring that various programmes collaborate effectively and contribute to overall regional outcomes (such as the 2050 Strategy for the Blue Pacific Continent)


	Internal 

· Director-General and Deputy Director-General



· Divisional Directors, Legal Counsel and their staff in other areas of Technical responsibilities


· Manager Strategic Communications 


	

· Provide timely policy advice in relation to areas of responsibilities 
· Implement decisions as required.
· Receive instructions/direction 


· Liaise and coordinate on the delivery of integrated services and advice.
· Provide information where needed 
· Seek advice in areas of common interest 

· Develop timely key messaging on Climate Change and offshore fisheries 
· Provide information on Climate Change for visibility efforts 



Level of Delegation 
 
	 The jobholder is expected to-:
· Manage multiple activities within the areas of responsibilities for the position
· Coordinate and collaborate with staff, stakeholders, national governments and regional organisations in areas of common interests. 
· While the role does not have any financial delegations, the job holder is responsible for managing the Climate Change work plan and activities and ensuring these are achieved.  



	Essential 

	Qualifications
1. At least a Masters level qualification in the field of economics, climate science, fisheries science,  or a related discipline

	Knowledge and Experience 
2. At least 10 years of experience in working in climate change issues with particular experience in ocean and fisheries-related climate issues preferable.
3. Thorough understanding of climate change and its potential ocean related impacts and risks, preferably with particular experience in understanding fisheries impacts;
4. Experience in researching, preparing and presenting papers to a high standard suitable for presentation at international fora in one or more of the following areas; climate science, natural resource management, fisheries management;
5. Experience with climate finance and innovative climate finance mechanisms;
6. Ability to work on large programmes in collaboration with multiple stakeholders;  
7. Extensive knowledge of the Pacific Islands region and good understanding of the climate change and ocean/fisheries issues in the Pacific and challenges facing Pacific island countries.
Other desirable attributes for this role:
8. Experience in regional or national fisheries management, preferably including tuna fisheries management experience;
9. An understanding of fisheries management and development issues in the region;
10. Experience in successfully preparing and managing contracts and the work of consultants;
11. Proven ability to work as part of an interdisciplinary and multicultural team.
12. Excellent planning, organisational skills
13. Strong problem solving and analytical skills 
14. Attention to detail 



Key Skills/Attributes/Job Specific Competencies
The following levels would typically be expected for the 100% fully effective level:
	Expert Level
	· Thorough understanding of climate change and its potential ocean related impacts and risks, preferably with particular experience in understanding  fisheries impacts;
· Thorough understanding of the UNFCCC and associated climate change related processes – internationally and regionally; and 
· Provide thought leadership and advocacy on climate issues and areas of expertise

	Advanced Level
	· Planning and facilitation of stakeholder meetings and/or workshops; and
· Experience with climate finance and innovative climate finance mechanisms

	Working Knowledge Level
	· Knowledge of the Pacific Islands region and good understanding of the climate change and ocean/fisheries issues in the Pacific and challenges facing Pacific island countries; and 
· Understanding the role and contribution of Fisheries in supporting Leaders Vision in the Kainaiki II Declaration




Key Behaviours

All employees may be measured against the following Key Behaviours as part of Performance Development 
· Commitment/Personal Accountability
· Professional/Technical Expertise
· Teamwork
· Member focused 
· Effective Communications & Relationships
· Leadership
· Commitment to values, gender and diversity policies
· Coaching and Development (for Managers only)
· Strategic Perspective (for Managers only)


Personal Attributes
· Relevant Qualifications
· Excellent Analytical Skills
· Ability to work in an organized and systematic manner. 
· Excellent written and oral English communication Skills
· Results orientation 
· Ability to manage and work well in multi-disciplinary and multi-cultural teams. 
· Ability to transfer information/knowledge to a non-technical audience 
· Recognizes and responds appropriately to the ideas, interests and concerns of others 
· Builds trust and engenders morale by displaying open, transparent and credible behaviour 
· Respects individual/ cultural differences 
· Utilizes diversity to foster teamwork 
· Ensures others understanding of, involvement in, adaptation to a change process 

Change to Job Description:

From time to time it may be necessary to consider changes in the job description due, for example, to budgetary, technological or statutory changes and reforms. Such Change may be initiated by the Director-General and the Deputy Director-General. This Job Description may also be reviewed within the annual performance cycle.
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